
COMPANY NAME:  Motorola, Inc.

U.S. EMPLOYEES:  30,600

TYPE OF PLAN(S):  Traditional Defined Benefit 

DATE ANNOUNCED:  December 17, 2004

DATE EFFECTIVE: January 1, 2005

DESCRIPTION OF FREEZE: Freeze for New Employees.  As of January 1, 2005, new U.S. hires to Motorola will not
be able to participate in the defined benefit pension plan.

PLAN SOLVENCY: As of December 31, 2005, U.S. defined benefit pension assets were $3.5 billion and obliga-
tions were $4.7 billion. 

REPORTED FINANCIAL IMPLICATION: As a result of the freeze, Motorola is estimated to save $17.5 million per
year.

NEW ARRANGEMENTS FOR EMPLOYEES: Those hired after January 1, 2005 will be eligible to participate in a
401(k) plan.  Motorola will match the employee's contributions, dollar-for-dollar, up to 3 percent of their salary,
and $.50 for every $1 contributed between 3 percent and 5 percent of the employee's salary.  For those hired
prior to January 1, 2005, Motorola will match $0.50 for every $1 the participant contributes, up to the first 6
percent of their salary. 

BACKGROUND:  Motorola's defined benefit pension plan covers most U.S. employees.  Their supplemental
retirement benefit plan was discontinued in 1999 and replaced with a new supplemental retirement benefit
plan.  Motorola is the world's second largest mobile phone maker. In order to cut costs and remain competi-
tive, both the new supplemental plan and the traditional defined benefit plan were closed to new employees as
of January 1, 2005.
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Notes: 

'U.S. Employees' are 45 percent of 68,000 worldwide employees. 

'Reported Financial Implication' is authors' calculation.
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